
DUSA 2023 Salary and HR Survey Results

Date : 7th December 2023

In cooperation with: Hannah Zeng and Adrien Courson 
of FES Partners (former Fiducia Executive Search)



W䨀䰀 A 뀀一 FIDUCIA Ⰰ琀琀匀츀阀

� CCL I M E • ꀀ鼀 Executive Search

Contents 
Salary and Labor 
Market Developments 

Introduction 

Key Learnings of 2023 

Business Sentiment 

HR Overview 

4 Year Comparison 

Recruitment and Salary Developments 

Conclusion 

Contact Us 

2 

3-4

5-9

10-17

18-26

27-32

33-43

44-45

46 

DUSA Salary Survey 2023 1 



�氀瘀 A 뀀一 FIDUCIA Ⰰ琀琀匀츀阀
眀昀 CCL I M E ꀀ鼀 Executive Search a • 

Introduction 

China's GDP Annual Growth 3 

Purchasing Managers' Index for June 2023 4 

DUSA Salary Survey 2023 2 



















































































•

•

•





•

•

•

•


	Slide 0: Tech-enabled corporate services in China & Asia
	Slide 1
	Slide 2
	Slide 3: China GDP Annual Growth Rate
	Slide 4: Purchasing Managers' Index for November 2023
	Slide 5
	Slide 6: Surveyed Companies
	Slide 7: Surveyed Company Introduction
	Slide 8: HR - Developments for 2023
	Slide 9: Overview of White-Collar Staff
	Slide 10
	Slide 11: Development Expectations
	Slide 12: Risks for Development
	Slide 13: Business Climate in China
	Slide 14: Factors to Maintain Competitiveness
	Slide 15: Investment Plan
	Slide 16: Relocation Plan
	Slide 17: Alteration & Expansion Plans
	Slide 18
	Slide 19: Employee Trends
	Slide 20: Retention Trends
	Slide 21: Key HR Challenges
	Slide 22: Key HR Challenges
	Slide 23: Key HR Challenges
	Slide 24: Salary Adjustments
	Slide 25: Recruitment Challenges per Position
	Slide 26: Challenges in Filling Vacant Positions
	Slide 27
	Slide 28: Key HR Challenges: 4 Year Comparison
	Slide 29: Key Hiring Challenges: 4 Year Comparison
	Slide 30: Foreign Employment: 4 Year Comparison
	Slide 31: Wage Adjustment Drivers: 4 Year Comparison
	Slide 32: Strategic Changes: 4 Year Comparison
	Slide 33
	Slide 34: Recruitment Channels
	Slide 35: Length of Recruiting Procedure
	Slide 36: White Collar Recruitment Channels
	Slide 37: Main Reasons for Employee Departure
	Slide 38: Salary Ranges for Junior – Mid Level Staff
	Slide 39: Salary Ranges for Senior Staff
	Slide 40: Salary Increases and Expectations
	Slide 41: Salary Increases and Benefits
	Slide 42: Bonuses and Training
	Slide 43: Extraordinary Benefits
	Slide 44
	Slide 45: Key Takeaways

