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Salary and Labor Market Developments
General labour market environment and outlook

DUSA European Association Suzhou




Introduction

China GDP Annual Growth Rate

20

18.3
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-, . 10
China’s Real GDP YoY is at o 7.9
4.9%, compared to 6.3% in 6.3
. . 6 4.9 4.9
Q2 and 3.9% last year. This is 48 4.5 3.9 4
lower than the long-term 4 2.9
average of 8.8%. Which 2 0.4 .
impacts overall development © -
. Q1 Q2 Q3 Q4
across the Yangtse River 2023
Region. 2021 B 2022
Note:
The Q/Q growth rate is the growth rate over the previous quarter, with seasonal
adjustments.

Source: Data is from the National Bureau of Statistics of China
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Introduction

Purchasing Managers' Index for November 2023

Manufacturing PMI (Seasonally Adjusted)
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Source: Data is from the National Bureau of Statistics of China
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49.7%

50.2%

49.5% 49.4%

In November 2023, China’s
Manufacturing Purchasing
Managers Index (PMI) was
49.4 percent, slightly down
from 49.5 last month and up
from 48.0 one year ago. This
is a change of -0.2% from last
month and 2.9% from one
year ago.



Key Learnings
of 2023

Surveyed Companies 6-7
HR - Developments for 2023 8
Overview of White-Collar Staff 9
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Key Learnings of 2023

Surveyed Companies

Surveyed Industries

Aviation and Aerospace 2%
Aut ti Aut ti
o omoonente | 9%
omponents
Chemicals 2%
Consumer Goods _ 7%
Plastic %
e, 30
Equipment 30%
Medical Supplies . 2%
Telecommunication /IT - 3%

Other 27%

0% 10% 20% 30%
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Key Learnings of 2023

Surveyed Company Introduction

Number of employees
(at current location only)
. Suzhou

. Others
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Company's location

. Taicang

What is your company's legal structure?

Representative Office | 2%

Whoelly Foreign Owned Entreprise o
Joint Venture {(JV) I 7%

0% 10% 20% 30% 40% 50% 60% 70% 80% $0%100%

Wholly Foreign Owned Enterprise

. Representative Office . (WFOE)

. Joint Venture (JV)
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Key Learnings of 2023

HR - Developments for 2023

How would you generally describe How would you describe your
your company's development in 2023? company'’s recruitment demand in 2023?

3%

very High [ 4
High _12%

Very Low 16%

Very Positi Positi N I
. ery Positive . ositive . eutra 0% 10% 20% 30% 40% 50% 50%

. Negative Very Negative
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Key Learnings of 2023

Overview of White-Collar Staff

What were your company's labor costs in 2023? Overall turnover rate of white-collar staff in 2023?

Increased (by up to 20%) - 9%
<20% - 1M%

Unchanged [ 5% <30% I3%

Reduced (by up to 10%) 13%
<50% I 2%

Reduced (by up to 20%) |1%

»50% 2%
Reduced (over 20%) 1%

0% 20% 40% 60% 80% 0% 20% 40% 60% 80%
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Development Expectations

Risks for Development

Business Climate in China

Factors to Maintain Competitiveness
Investment Plan

Relocation Plan

Alteration & Expansion Plans
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Business Sentiment

Development Expectations

What are your expectations regarding your
local/regional economic development over
the next 12 months?

How would you describe your performance and
development expectations for the next 12 months?

Much Better - 9% Very Good I 2%

Better _33% Good I 23%
slightly Better [N 27% average [N -
About the Same _24% Neutral - 1%
%
D 2%

Slightly Worse 5% Unsatisfactory
Worse |1% Poor
Much Worse 1% Very Poor 1%
0% 20% 40% 60% 80% 0% 20% 40%  60%  80%
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Business Sentiment
Risks for Development

What are the biggest risks for your company's economic development
in the next 12 months? (3 choices)

Economic Risks 80%
Legal Risks - 6%
mariet s | e
Operational Risks _ 22%
Financial Risks 15%
Cvultural Risks 6%
Others - 8%
0% 10% 20% 30% 40% 50% 60% 70% 80% 20%
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Business Sentiment

Business Climate in China

How do you perceive the current How do you predict the future business climate in
business climate in China? Mainland China in the coming 3 years?
Positive

Considerably
Less Favorable

B

Considerably o
More Favorable 2%
Negative

Average Score 0% 10% 20% 30% 40% 50% 60%
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Improve Customer Services/Keep Good Customer Relations

Reduce Cost/Cost Efficiency

Product R&D

Branding

Local Relationship with Government
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Executive Search DUSA Salary Survey 2023





























































bbbl





































	Slide 0: Tech-enabled corporate services in China & Asia
	Slide 1
	Slide 2
	Slide 3: China GDP Annual Growth Rate
	Slide 4: Purchasing Managers' Index for November 2023
	Slide 5
	Slide 6: Surveyed Companies
	Slide 7: Surveyed Company Introduction
	Slide 8: HR - Developments for 2023
	Slide 9: Overview of White-Collar Staff
	Slide 10
	Slide 11: Development Expectations
	Slide 12: Risks for Development
	Slide 13: Business Climate in China
	Slide 14: Factors to Maintain Competitiveness
	Slide 15: Investment Plan
	Slide 16: Relocation Plan
	Slide 17: Alteration & Expansion Plans
	Slide 18
	Slide 19: Employee Trends
	Slide 20: Retention Trends
	Slide 21: Key HR Challenges
	Slide 22: Key HR Challenges
	Slide 23: Key HR Challenges
	Slide 24: Salary Adjustments
	Slide 25: Recruitment Challenges per Position
	Slide 26: Challenges in Filling Vacant Positions
	Slide 27
	Slide 28: Key HR Challenges: 4 Year Comparison
	Slide 29: Key Hiring Challenges: 4 Year Comparison
	Slide 30: Foreign Employment: 4 Year Comparison
	Slide 31: Wage Adjustment Drivers: 4 Year Comparison
	Slide 32: Strategic Changes: 4 Year Comparison
	Slide 33
	Slide 34: Recruitment Channels
	Slide 35: Length of Recruiting Procedure
	Slide 36: White Collar Recruitment Channels
	Slide 37: Main Reasons for Employee Departure
	Slide 38: Salary Ranges for Junior – Mid Level Staff
	Slide 39: Salary Ranges for Senior Staff
	Slide 40: Salary Increases and Expectations
	Slide 41: Salary Increases and Benefits
	Slide 42: Bonuses and Training
	Slide 43: Extraordinary Benefits
	Slide 44

